
BETTER ACCESS TO PRIMARY HEALTH CARE 
New Brunswickers deserve it.



Nurse Practitioner (NP) is an advance practice nurse 
who has completed master’s level university degree 

and has advanced knowledge and clinical expertise to 
diagnose, treat, and manage disease or illness. NPs 
prescribe medications, order/interpret laboratory/

diagnostic tests, and refer to specialists when needed. 
NPs do not work under the direction of a physician 
but work in collaboration with physicians and other 

healthcare team members such as dietitians, nurses, 
pharmacists, etc. NPs provide comprehensive clinical 

care that blends the practice of medicine with the 
practice of nursing.

Primary Care is usually delivered in communities 
and is the first place people go when they 

have health concerns. Primary care includes 
routine care, care for acute and complex health 

problems, mental health care, maternity and 
child care, psychosocial services, home care, 
health promotion and disease prevention, 

periodic health exams (i.e. PAP tests), managing 
chronic illness and end-of-life care.



The province of New Brunswick needs to support and invest in providing access to 
primary health care for all of its citizens. The current system is not working for many 

New Brunswickers. Our government has recognized the importance of improving access 
to primary healthcare; yet government continues to be unsuccessful in fully integrating 

the Nurse Practitioner role in the province. This has resulted in an underutilization of this 
valuable primary care provider. New Brunswick has the highest rates of chronic diseases 
such as COPD, diabetes and hypertension in Canada. Utilization of Nurse Practitioners 
having expertise in health promotion and disease prevention would significantly reduce 
healthcare costs and improve access to care for this population.

Sixty-two thousand (62,000) New Brunswickers are either without a primary care provider 
or unable to access their current provider in a timely manner. Several New Brunswickers have 
had multiple providers due to frequent migration of physicians in and out of the province. 
Many are forced to seek their basic healthcare needs in less suitable and more expensive 
walk-in clinics and emergency rooms. Meanwhile, some physicians in New Brunswick 
are struggling to meet the demands of large practices and are seeking opportunities to 
participate in collaborative team based models of care.

Currently there are Nurse Practitioners who are willing and able to provide competent and 
patient-centered primary care who are underutilized because of the lack of current funding 
models. Many New Brunswick Nurse Practitioners have had to leave New Brunswick to 
find work, despite the current health needs in their own province. The existing funding 
model has Nurse Practitioners working in established regional health facilities like health 
centres, clinics and hospitals. This limits the optimal use of Nurse Practitioners and prevents 
them from being utilized in the most vulnerable and difficult to recruit communities in our 
province. The current funding structure does not allow Nurse Practitioners to work in private 
practice or within family health teams. Given that much of primary health care is delivered 
outside of the regional health authorities, the current model has proven to be restrictive 
for both the role of the Nurse Practitioner and their ability to significantly impact access to 
care. Decades of research has shown that Nurse Practitioners deliver high quality and cost-
effective healthcare to patients in a variety of settings. It is time to urge the New Brunswick 
Government to revisit the funding mechanism and create a system that is inclusive of all 
primary care providers and specifically better utilizes Nurse Practitioners.
 
Nurse Practitioners can increase access to primary healthcare for New Brunswickers. Better 
utilization of Nurse Practitioners, as primary care providers in NB, will provide a financially 
responsible, effective, patient-centered approach that maximizes the scope of practice for 
each provider. New Brunswickers deserve the right care, at the right time, from the right 
provider, in the right setting.

BETTER ACCESS TO PRIMARY HEALTH CARE 
New Brunswickers deserve it.
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IMPROVE PRIMARY CARE ACCESS 
IN NEW BRUNSWICK 

PRIMARY HEALTH CARE REFORM 
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• Employ each New Brunswick educated, newly graduated Nurse Practitioner in 
primary health care.

• Adopt a multipronged funding model that supports the employment of Nurse 
Practitioners, within or outside, the regional health authorities.

• Increase the number of educational seats at universities for students who wish to 
become Nurse Practitioners.

• Develop inter-professional collaborative care practices that include Nurse 
Practitioners in communities with the greatest need.

• Employ Nurse Practitioners to fill longstanding temporary and permanent family 
medicine physician vacancies– both for fee-for-service and salaried positions.

• Establish an inter-professional working group that includes Nurse Practitioners to 
make recommendations regarding primary health care reform.

• Boldly move forward with inter-professional collaborative care models that include 
Nurse Practitioners.

• Establish a provincial Nurse Practitioner advisory group, which includes a Nurse 
Practitioner to ensure effective utilization of the role.

• Allow all primary care providers proportionate access to provincial health care dollars.
• Move away from a volume-only benchmarking system to one that measures patient 

health outcomes.
• Establish an accountability framework for primary health care that is administered by 

an external primary health care experienced group who lacks conflict of interest.
• Urge provincial government to support a universal, comprehensive, evidence-based 

and sustainable prescription drug program.
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NURSE PRACTITIONERS OF NEW 
BRUNSWICK’S 4 PRIORITIES TO 
IMPROVE PRIMARY HEALTH CARE



SENIOR CARE 

MENTAL HEALTH AND ADDICTION 
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• Support seniors in maintaining their independence and remaining in their 
community by increasing access to care in their communities and in their homes.

• Increase the number of Nurse Practitioners employed in nursing home facilities. 
The use of Nurse Practitioners has been shown to reduce emergency room visits, 
transfers between facilities, and admissions to hospitals.

• Include Nurse Practitioners in strategic planning for aging-care initiatives.

• Improve access to mental health and addiction services in New Brunswick by 
employing Nurse Practitioners who would collaborate with psychiatrists and 
other mental health team members to address the primary care needs of high risk 
patients. 

• Update the Mental Health Act, authorizing Nurse Practitioners to sign the relevant 
examination / involuntary hospitalization forms in serious cases of patients 
requiring immediate hospitalization (Form 1). This would help to remove system 
barriers and provide improved safe care to individuals suffering from a serious 
mental illness of a nature threatening the individual’s own safety or that of others.

• Create an interdisciplinary addiction task force that includes Nurse Practitioners 
with the goal of developing a strategy to support primary care providers who are 
assisting patients in discontinuing prescription narcotics.
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